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Relevant provincial, autonomous region, municipality directly under the Central Government and independently planned cities'
agriculture, rural affairs and fishery departments (bureaus, committees), foreign affairs offices, public security departments' exit and
entry administration bureaus, relevant port entry and exit inspection stations, China Distant Water Fisheries Association, and
relevant distant water fishing enterprises:

In recent years, my country's distant-water fishing enterprises have independently hired foreign crew members abroad in
accordance with international practices, which has better met the employment needs of distant-water fishing vessels. In order to
better adapt to the situation of economic and social development, effectively strengthen the management and services of foreign
crew members in distant-water fishing, and effectively protect the legitimate rights and interests of enterprises and foreign crew
members, the following matters are hereby notified.

1. Strengthen coordination and guidance and improve the employment mechanism
1. Signing an employment agreement and clarifying responsibilities and obligations

Based on actual employment needs, offshore fishing enterprises shall sign a labor cooperation agreement (Annex 1) with

domestic labor agencies that have labor dispatch qualifications in accordance with the law or foreign labor agencies officially

recognized by labor exporting countries. The agreement should clearly define the crew's job positions, treatment, remuneration,

insurance, responsibilities and obligations of all parties, agency commissions, necessary laws and regulations, job skills training,
casualty handling and aftermath, etc. The content of the agreement should clearly define the following basic requirements.
1. Offshore fishing enterprises shall pay wages directly to individual foreign seafarers, or have a labor agency set up a special

account for waae pavment to track and verify the waaes and benefits of foreian seafarers. If the labor aaencv pavs. the labor aaency



shall provide payment vouchers for the crew's wages, etc.

2. Foreign crew members should undergo a pre-departure check-up in their country (region) of origin to ensure that their
physical condition meets the health standards for Chinese fishery crew members and that they have no criminal record. Foreign
crew members who have not undergone a health check-up shall not be recruited or used.

3. There must be no clauses discriminating against foreign crew members, and the terms of the agreements signed between
distant-water fishing enterprises and labor agencies, and between labor agencies and foreign crew members must be consistent.

(I) Refine the application procedures and smooth the employment channels

Ocean-going fishing vessels operate in the high seas or in waters under the jurisdiction of other countries all year round, and
the purpose of their foreign crew members entering the country is mainly to transit and exit the country. Ocean-going fishing
enterprises must handle entry and exit procedures for foreign crew members in accordance with the information review, invitation
letter processing, visa application, crew entry and exit and other links specified in the Guidelines for the Entry and Exit of Foreign
Crew (Appendix 2) and the corresponding procedures. Our embassies and consulates in the source countries of labor services, the
fishery, foreign affairs, and public security entry and exit management departments of the six provinces (municipalities) of Liaoning,
Shandong, Shanghai, Zhejiang, Fujian, and Guangdong, and relevant port border inspection agencies should strengthen
coordination and cooperation in accordance with the work guidelines, improve the level of management and services, do a good job
in visa processing and entry and exit management, and smooth the entry and exit channels for foreign crew members. Learn from
the experience of the employment management system for foreign personnel in related industries and continuously improve the
management and services of foreign crew members in ocean-going fishing.

3. Strengthen organizational coordination and establish a linkage mechanism

The fishery authorities of Liaoning, Shandong, Shanghai, Zhejiang, Fujian and Guangdong provinces (municipalities directly
under the Central Government) are requested to work together with the entry and exit management departments of foreign affairs
and public security organs and border inspection agencies to determine one or two designated entry and exit cities for foreign crew

members based on comprehensive consideration of port transportation convenience, entry and exit needs and management

conditions of distant-water fishing vessels and crew members; refer to the "Procedure for Staying and Exiting the Country for
Foreign Crew Members" (Appendix 3), and in light of actual conditions, clarify the technical support units and software and hardware
requirements, the location and time arrangements for crew training and physical examinations, and the food and accommodation

auarantees from entry to exit, and establish a linkaage mechanism for the transit and stav manaagement of foreian crew members in



distant-water fishing in the region. Foreign crew members who enter the country (region) with a visa from the source country
(region) of labor services, and foreign crew members who are unable to apply for a visa from our embassy or consulate abroad due
to special reasons before boarding the ship but apply for a visa or temporary entry permit at the designated port, should leave the
country within the specified time and shall not exceed the stay period in China indicated on the visa or temporary entry permit.

2. Enhance responsibility awareness and safeguard the rights and interests of crew members

Distant-water fishing enterprises are the responsible entities for employing foreign crew members and should earnestly fulfill
their principal responsibilities and employ crew members in strict accordance with the labor cooperation agreement and the law.

1. Equal treatment and protection of legitimate rights and interests

Foreign crew members should be paid on time and in full. The receipt of payment should be verified and tracked, and the
foreign crew members should be informed in a timely manner. The wages of crew members should not be delayed without reason.
The work and rest of foreign crew members should be arranged reasonably, and the living and working conditions of Chinese and
foreign crew members should be provided equally. Communication should be strengthened, foreign crew members should be
treated equally, and reasonable demands of foreign crew members should be properly handled. The customs, religious beliefs and
cultural differences of foreign crew members should be respected, and the food on board should be arranged reasonably.

2. Strengthen training to safeguard life safety

It is necessary to strengthen the safety production training of foreign crew members, carry out technical training on fishing
production, life raft operation, fire fighting, escape, etc., to ensure that foreign crew members master basic safety operation skills
and have a high level of safety production awareness. Ocean-going fishing vessels should be equipped with necessary labor
protection supplies and facilities to ensure the safety production conditions and environment for foreign crew members; fishing
vessels should be equipped with basic medicines, and it is encouraged to equip ocean-going fishing vessels with health workers
who have received basic medical training to provide necessary medical assistance and psychological help to sick crew members in
a timely manner.

3. Make good plans and strengthen emergency response

Ocean fishing enterprises and fishing vessels should establish and improve emergency response plans, and clearly define the
captain as the first person responsible at the scene. In the event of injured or sick crew members who exceed the handling capacity
of the fishing vessel, they should immediately report for help and organize timely treatment. In the event of emergencies such as

crew members fallina into the water or losina contact, fishina vessels should immediatelvy oraanize search and rescue and report to



the enterprise and the fishery authorities of the provincial people's government where the enterprise is located in accordance with
regulations. In the event of the death of foreign crew members, loss of contact, or foreign-related public security cases, ocean
fishing enterprises should also promptly report to the entry and exit management departments and border inspection authorities of
the public security organs where the enterprise is located.

3. Strengthen supervision and management and improve industry self-discipline

1. Strengthen supervision and management, and consolidate the main responsibility

The Ministry of Agriculture and Rural Affairs will include the employment of foreign crew members by distant-water fishing
enterprises in the performance assessment of distant-water fishing enterprises, strengthen risk control, and seriously investigate
and deal with disputes involving foreign crew members or foreign-related incidents in accordance with the law. The fishery
authorities of relevant provinces (autonomous regions, municipalities directly under the Central Government) and cities with
independent planning status should urge enterprises to strictly employ and manage foreign crew members in combination with daily
supervision of distant-water fishing; coordinate and cooperate with relevant departments to strengthen supervision of labor agencies
for foreign crew members in distant-water fishing in the region, clarify management systems such as entry thresholds, supervision
and assessment, management evaluation and exit mechanisms, and effectively safeguard the legitimate rights and interests of
foreign crew members, ensuring that foreign crew members are "reliable in source, healthy, well-trained, and have welfare
guarantees." Before July 31 of each year, the fishery authorities of relevant provinces (autonomous regions, municipalities directly
under the Central Government) and cities with independent planning status should, together with foreign affairs, entry-exit
management departments of public security organs and relevant port border inspection agencies, submit reports on foreign crew
members and foreign labor cooperation in their jurisdiction in the first half of the year to the Ministry of Agriculture and Rural Affairs,
the Ministry of Foreign Affairs and the National Immigration Administration; before January 31 of each year, submit reports on the
previous year.

2. Enhance industry self-discipline and provide good coordination services

The China Ocean Fisheries Association and relevant provincial associations should give full play to the role of industry self-
discipline, assist the competent authorities in coordinating the management and service guarantee of foreign crew members, and
improve the employment benefits of ocean fishing crew members through industry self-discipline. Actively explore the establishment

of a non-aovernmental labor cooperation mechanism with relevant associations in the source countries of labor, strenathen



communication and coordination, and promote mutual benefit, win-win and sustainable development of bilateral labor cooperation.

The fishery authorities of Liaoning, Shandong, Shanghai, Zhejiang, Fujian and Guangdong, together with the entry and exit
management departments of foreign affairs and public security organs and border inspection agencies, shall study and determine
the designated entry and exit cities for foreign crew members in the province (municipality) and the corresponding "transit and stay
management linkage mechanism for foreign crew members in distant-water fishing" in the region or between regions, and report
them to the Ministry of Agriculture and Rural Affairs, the Ministry of Foreign Affairs and the National Immigration Administration for
filing before June 30, 2024, and formally implement them on August 1, 2024. Foreign crew members who have gone to sea before
and need to enter the country for transit or renewal of employment shall apply for entry visas or temporary entry permits in
accordance with the entry procedures for foreign crew members.

This notice shall be implemented from the date of publication. The "Notice of the Ministry of Agriculture and Rural Affairs, the
Ministry of Foreign Affairs, and the National Immigration Administration on Strengthening the Management of Foreign Crew in
Distant-Water Fisheries" (No. 3 of the Ministry of Agriculture and Fisheries [2021]) shall be abolished at the same time.

Appendix: 1. Reference text framework of the labor cooperation agreement for foreign seafarers

2. Guidelines for the entry and exit of foreign seafarers
3. Procedures for foreign crew members to stay in China and leave the country

Ministry of Agriculture and Rural Affairs Ministry of Foreign Affairs National Immigration Administration

202448178
B {51
HNEERR B 5 S EENNS & SUARIESR
B (BIA) ZhH: (GREF)
KPEE: HFINERKFER:

B—F MARBNERRMG
AERNEIFERRTMASMMERER, HHTERMUFELREKR,
E5K ERER

E=% BARR



REFN BIEERRT:

1. FENEER: 1REOTE @R 5 S FrE

2. £ERB

3. RERZS

4. fRRANLEEEAR

5. BAEB I ATHMT RS A

$BPU% SHERR

REFN BIEERRT:

1. MAFG: BNEEERIRYE. BRE. TLFCR. BMEBSLETNMRG, FEMBRIERH,

2. BRULM: REMEFEIFR, BRIISFEREMRTILNG, REMARSE. SEFRER, ANEFARZIL.

3. M AFENREE . RAUERERA TEABERMATAKFREREKS, ARFGRMESIKE, BA, EBTRHEEMEEZ
SLEIMKEE. PRRF.

4. EhBRERTUEMNSS,

BAK FNER

RNEAEE: —RMHESR, RAKRNGSE, UENAUENEMER. 2HRSMERFFIMPINEFNTER,

BN R FRE

RERN EEFERRT:

BRRES UM ANEHFMER. XAAN (ERINRBICHHFMERKSY) . XHEH, BRR. BAFERERI.

BLR ENME

RIMANAEMZMERIME TEEIRIE, 18, ERERUKRIE,

B/\F BMARENNS

BHF R

X NAENRMERR, REASHEMAS.

BTHEMARR. WANRCEFEHLE
BIMAEEX, REFRRE.
B+—5 BIERAUKRA GRS
FBTIE KRR, My



BH=5F FIWUBR

F+MUx GREBMIE

B+IRFk HthEE
B2

SMERRRALIR T FiER

s SMERR R MBI F AN, REBUATEFRME,

—. IMEMANER

(—) MFSEFFEE (X) A&, EIEIME (9) ERHIZIEN

1R HE, W EWIEREN (BERERMERAERR. MAGE. BLER. ALIEER. FHEEMIN. EfF
FRATIEMF . RIEER ., RHIRE . FTIRFFICKIER) RRBFLEWEERIHERNNT. BRaWEER] (WTER LRV EE
EBIY) HATEZ.

2. EREZMBIBRME, W58 EEE MRIBEBXER, MNRRAOMRHITEZR, WRFEFEN, BTRIMNEMRAIGIINIRES
BE, BXRTFBW RN SREFZBIFREENEED2E,

3. HIEHIE. FHAFIINEMANPRAEMEPRRITIES . FIERIBER. IMERRIRIINRBISRFZIAMEMR, BT
SMERRAFTEEMEIE (ME) HIRHENS2FIE

4$mkﬁoﬁ%ﬁjﬂpﬁﬁﬂmlmﬁmuﬁm,% THOMEMBAANR. SMEMRRABEANREORRE, HEREIENF
BB ey H ot E FRARAT I IMENIR FEL,

(D) BEmFemARAPRLE, SMAREEHRRRTECIEIME (§) ERHZIEN

1 RRHIE, wFaWEIWNAEINERRABANRIIZEDS0XK, BRZRABEMR (DRXNEBBERENG. EIRARRIE. EXEN
MBI E R A TR AH By EM AR HIRRIAERIER) Ef 78 FEE T,

2. BBRIME, 75 FEEIRE_ LR RIEHRIMEZIER

D

3. NIRH1E, mFaWEWET S A FiE Al EEMIIZLMBBERRIIMEMABRMA S, EEEOFRMERZIERIGIA
B,
. SMEMRRIRAIEE
OFAEaW, ShE. RRIXENREEII TR LA, BEMMENEKNEIRNE], BERESTFEW R ZHERN



HMERRAR—EE, AMENEREBEIL. &m.%i#ﬁlﬁﬂ%ﬁmLEEumﬁﬁM%?%mEEBO
(=) 1TRIAME, NRESTIEERA, FEX#ATHN, BSRENEILRS.
(2) TR0, FARESTTEERA, ERENSEPIIMTRILF LSRR, WINENFTRIEI,
(2) ERER, HBRUVEERINMEAREBRER, AR THERKRE,
HMENR TR

—) FIRINERNBREZIENRRN, $HEXFRNEEMERRTIEE, EEITRREALIE,
=) RAERIIMZEIERTFEMARERRDIREE. AEEOQRNZEERIGIINRIFAIR, FERIFREEEMERRT
i, RGN A RHRRALRERREZM TRNIE; RELEEN, FRZUFREEMERRITIEG, EREIESIERA
BRI ABHAE R FEMmLE.,

() SMEMRUIRGE, mFeWEWNREZEER, REWSeWEES.

Mg, ShsEfRRIRSN LR

mFBMERIMEERE, FIER. REFRE, HMEMAFTEMNE=EEM. TR, BRETIEFNE,

(—) RIESE#, @FEEWEWNSRFETIERER, BERIINSSATEITNS SEFEMINRINERZEBIMY. SMERIT
SRNRBREMRITIES . RIER., FOIRS (SURERIER), MURIMNEMRTERIN E TR BIEEMRIRI 8\ FEE &,

(Z) ETHRE. StEelWEESMOES, IMERRMBEINEME TR, TFeWEWNRITEIERRER. THRIER
wREMS R EEER].

B3

HMFE A B3 5 1A 45 B % LR B T

G FE N B 2 fJizEEF'IEE




1¢I¢Hl

f,-

-

A RAAF L [
PR . I I
ANEEVFA] JE N

'\\

/

4 N
IATAEH| R I PR AT H B8 O i 44
—> O, AR REIE

SATARH| AEAT

RN RE

aR%RE, F=H

858, iR A E

\

) . L ATIER
SRR 5472 TE BRI G
S5 T O P B TR EY

] )\II'.%EU 7

§ I 2

l \
N b e B
Bt B 7 T (EFRS, < I
g BRGNS T4

A—REFIITFERR




ALK F U -

=1 BTN rhE BT B RS E IS o

*FHM | WusER | MustE | BERBN | BEoR

I PEAREMERIARNES  FAOBRA: RURNEESHO
Ri5IRZIF3bm21000007 FRICP#050394195-2 @ H/AM% % 11010502037559S
WILRBAABEN, RELTFASEHREG

75 R ERER IR -


http://bszs.conac.cn/sitename?method=show&id=0BDDDA8ABE7648E9E053022819ACD6BC
http://www.moa.gov.cn/sy_23468/homeinfo/gybz/
http://www.moa.gov.cn/sy_23468/homeinfo/wzsm/
http://www.moa.gov.cn/sy_23468/homeinfo/wzdt/
http://www.moa.gov.cn/sy_23468/homeinfo/lxwm/
http://report.moa.gov.cn/report/index.html
http://www.agri.cn/
https://beian.miit.gov.cn/
http://www.beian.gov.cn/portal/registerSystemInfo?recordcode=11010502037559
http://www.gov.cn/

